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This free newsletter is published quarterly. If you find it useful, please tell your colleagues and fr  iends about it .

v Project partners meeting in Ostrava (Czech Republic )

The 3rd partners’ international meeting was hosted by the partner Tempo (Czech Republic) on 9th — 11th of
October 2013.

The leading partner gave the partners a presentation of the work progress analysis. Each responsible
partner reported about the progress of WP that they are in charge of.

Detailed information about WP is available on the project website www.esap- europa.eu

Fig. Partners’ presentations and discussions during meeting in Ostrava
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v Project’s brochure Page 3

Riga Technical University in collaboration with other project partners created a project brochure (in paper
format). The brochure is available in the five partner-countries languages: Czech, English, Latvian, Spanish

and Portuguese.
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v WP1 (Active Employment and Training Polices)  synthesis report abstract
The abstract of WP1 (Active Employment and Training Policies) synthesis report was prepared by CEPCEP,

UCP - Portugal. The abstract is based on Partners’ National Reports and is available on the project home
page in five partners’ languages.

v WP4 (Qualifications and Market Demands) synthesis report

Overall, jobs are becoming more skilled in all categories. Routine tasks are progressively being
replaced by technology, so it is expected than in the close future there will be a greater need for skills such
as independent problem-solving, planning, organisation and communication, even in elementary
occupations.
The purpose of WP4 is to identify and analyse qualification needs at the moment and in close future
(core skills) and their connection with the recognition from small and large companies and labour markets in
the project partner countries: the Czech Republic, Latvia, Portugal, Spain and the United Kingdom.

The goal is to analyse qualitatively the feedback received from companies and educational
establishments interviewed by the G(LOCAL)-Return partnership in the scope of their respective activity. To
sum up, we intend to compile their answers about:

* how the future skills of workers and entrepreneurs need to be upgraded;
» which tools they are using for that as well as;

 how they are investing in people in terms of training (formal, informal and non-formal learning
scenarios).

Full version of WP4 synthesis report is available on the project home page.
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v International Final Project Conference in Lisbon

The conference will take place in Lisbon (Portugal) on 11 February 2014.

Detailed information about the conference will be available soon on the project web site. All project results
will be presented at the Final Conference. Project partners from five partner countries, as well as other
stakeholders will be participating at the conference.

We invite everybody, who is interested in the Project and its results, to participate!

See you in Lisbon!
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