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Short Summary

This paper will analyse the results of a projectetigped with the support of the European Commission
Directorate General for Employment Social Affaireldnclusion, which comprises a short study detgili
the assessment of the skills, qualifications aaphiing needs within the wind energy and electriditity
sectors. The final results expected include exchaiggood practices and the strategic recommendatio
for policy makers for training developments as @pétion of relevant factors in the future. Thejpcd
officially started in February 2013 and is foresdenbe closed one year after. First results arbeto

available by November 2013.

1. Introduction and Obijectives

The aim of the project is to assess specific ldakibls, qualifications, training or re-trainingpportunities
in the wind and e-mobility sectors and barriergheir development. The strategic impact evaluatibn
these industries, namely through policies and mestand the type of skills available in Europethva
cross gender approach will be done. Attention ldlpaid to vocational training centres and thde mn
anticipation. Low skilled, old workers and the gendspect will be of specific analysis given thke rof
companies in the restructuring processes causedmsformation to a green economy.
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Wind energy is mature and Europe assumes leadérshrigtalled capacity and in manufacturing capacit
therefore in employment, skills and qualificatioAsstrong construction phase of wind farms is ugderg
and it is foreseen that in a ten-year time thefebgi strong concerns on operation and maintenagaaeell
as decommissioning/renovation. Specific skills meeded and others will be significantly less deraand
or exported.

Electric mobility is less mature but great expeaote exist on its development. Europe is tryinglerahip
in this area through Member States initiatives.

2. Forum Theme and Added Value and Innovativeness

This project expects to provide contributions te frheme 1 of this eventlow can low carbon activities
be key to competitive and competitive grovdtided value and innovativeness will be reachealuh the
contribution to reporting on the implementationEdd relevant legislation and policies and to promgti
policy transfer and mutual learning through besicpces in the framework of the Open Method of
Coordination among Member States. The final purpdgéis research is to contribute to a generatigre
skills framework at European and national leveffirdeg technical and generic green skills requited
work in green sectors.

The question of how to address polarization oflskirofiles and the less favourable effects on shlled
workers coming from the “greening” of economic wsitiés: shedding light on how enterprises and
education and training providers can both avoidhhigcial and economic costs. Distinct skills neguld
training strategies will be considered for threeimmualifications levels (low, medium and high Hbdl
workers) within a life-cycle approach (by workforage groups), improving employment opportunities.

Education and training strategies for green océapatand skills within a lifelong learning framewawill

be addressed: including formal education takingel@ the education system and non-formal learning
happening in highly innovative and changing workteats. Prospects for informal learning of greeitissk
will also be assessed.

Finally, it will provide sound information on howdecation and training can respond to the greenfng o
occupations: considering in particular the existernd skills needs anticipation practices, fine mgni
programs and curriculum design, teacher and trglitixining, and collaboration arrangements invadyi
green sector associations and enterprises.

3. Overview of Methodology and Data Analysis

This project requires a European focus because fitddusing on three different regions in two diéetr
sectors. Other national and international reseaantivities on relevant themes will be closely mored
via regular surveying of scientific publicationstemdance at national and international eventgaiiisg
close links and cooperation with contacts and agiles, and through the development of the missinds
focus groups. Public and private actors and practts are meant to share and discuss informatidn a
experiences. The countries that will be involvesl Rortugal, Spain and Belgium.

5. Conclusions and Expected Results

The expected main results will be the followind: draw conclusions on how the greening of the
occupations occur in two strategic economic sect@isidentify examples of good practices on how
education and training is responding to the gregmihoccupations; (iii) discuss policies and preedi
implications to the education and training systenfittthe “greening” change; (iv) discuss the eptise

role in employment and training for green occupatiand skills, in handling with low-skilled workexad
older workers in the context of restructuring pssmEs caused by environmental standards or green
technologies adoption; and (v) discuss the edutatial training system role dealing with the grelesmnge

that affects training provision (early identificati of appropriate skills needs, programs and aultrio
design, teacher’s training and openness to gresindss sector).
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